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§10.508

and the date by which the employee is
either to return to work or notify the
employer of his or her decision to ac-
cept or refuse the job offer. The em-
ployer must send a complete copy of
any job offer to OWCP when it is sent
to the employee.

§10.508 May relocation expenses be
paid for an employee who would
need to move to accept an offer of
reemployment?

If possible, the employer should offer
suitable reemployment in the location
where the employee currently resides.
If this is not practical, the employer
may offer suitable reemployment at
the employee’s former duty station or
other location. Where the distance be-
tween the location of the offered job
and the location where the employee
currently resides is at least 50 miles,
OWCP may pay such relocation ex-
penses as are considered reasonable and
necessary if the employee has been ter-
minated from the agency’s employ-
ment rolls and would incur relocation
expenses by accepting the offered re-
employment. OWCP may also pay such
relocation expenses when the new em-
ployer is other than a Federal em-
ployer. OWCP will notify the employee
that relocation expenses are payable if
it makes a finding that the job is suit-
able. To determine whether a reloca-
tion expense is reasonable and nec-
essary, OWCP shall use as a guide the
Federal travel regulations for perma-
nent changes of duty station.

§10.509 If an employee’s light duty job
is eliminated due to downsizing,
what is the effect on compensation?

In general, an employee will not be
considered to have experienced a com-
pensable recurrence of disability as de-
fined in §10.5(x) merely because his or
her employer has eliminated the em-
ployee’s light-duty position in a reduc-
tion-in-force or some other form of
downsizing. When this occurs, OWCP
will determine the employee’s wage-
earning capacity based on his or her
actual earnings in such light-duty posi-
tion if this determination is appro-
priate on the basis that such earnings
fairly and reasonably represent the em-
ployee’s wage-earning capacity and
such a determination has not already
been made and the employing agency
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has stated, in writing, that no other
employment is available.

§10.510 When may a light duty job
form the basis of a loss of wage-
earning capacity determination?

A light-duty position that fairly and
reasonably represents an employee’s
ability to earn wages may form the
basis of a loss of wage-earning capacity
determination if that light duty posi-
tion is a classified position to which
the injured employee has been formally
reassigned. The position must conform
to the established physical limitations
of the injured employee; the employer
must have a written position descrip-
tion outlining the duties and physical
requirements; and the position must
correlate to the type of appointment
held by the injured employee at the
time of injury. If these circumstances
are present, a determination may be
made that the position constitutes
“‘regular” Federal employment. In the
absence of a ‘‘light-duty position” as
described in this paragraph, OWCP will
assume that the employee was instead
engaged in non-competitive, makeshift
or odd lot employment which does not
represent the employee’s wage-earning
capacity, i.e., work of the type provided
to injured employees who cannot oth-
erwise be employed by the Federal
Government or in any well-known
branch of the general labor market.

§10.511 How may a loss of wage-earn-
ing capacity determination be
modified?

If OWCP issues a formal loss of wage-
earning capacity determination, in-
cluding a finding of no loss of wage-
earning capacity, that determination
and rate of compensation, if applicable,
remains in place until that determina-
tion is modified by OWCP. Modifica-
tion of such a determination is only
warranted where the party seeking the
modification establishes either that
there is a material change in the na-
ture and extent of the injury-related
condition, the employee has been re-
trained or otherwise vocationally reha-
bilitated, or the original determination
was erroneous. However, OWCP is not
precluded from adjudicating a limited
period of disability following the
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